
WORK4WV – Region 1, Inc. 
Policy Letter #07 – Change 1 

1 

 
Region 1 Workforce Development Board Policy Letter #07 – Change 1 

Subject: Definitions of Self-Sufficiency 

Effective Date: July 1, 2016 

Purpose: The purpose of this policy is to define and describe self-sufficiency for individuals and employers 
within the Region 1 Workforce Development Board’s service delivery area. 
 
In addition to providing career and training services to individuals who are unemployed, there remains a 
significant population of job seekers who are underemployed. These individuals may include those working less 
than full-time who are seeking full-time employment; individuals employed in positions that are inadequate 
with respect to their skills and training; individuals who meet the definition of a low-income individual; and 
individuals whose current earnings are insufficient when compared to wages from previous employment. 
 
References: Workforce Innovation and Opportunity Act (WIOA) Sections 3(36), 3(24), and 134(c)(3)(A); and 
West Virginia Lower Living Standard Income Levels (non-metropolitan).  
 
Background: The Workforce Innovation and Opportunity Act (WIOA) and its implementing regulations 
require self-sufficiency to be considered when determining eligibility for career and training services. This 
determination is used to assess whether employed or unemployed adults and dislocated workers are unlikely or 
unable to obtain or retain employment that leads to economic self-sufficiency or comparable wages through 
career services alone. WIOA establishes minimum criteria for self-sufficiency, requiring that local workforce 
development boards define self-sufficiency as employment that pays at least the Lower Living Standard Income 
Level (LLSIL). For dislocated workers, self-sufficiency may also be defined in relation to a percentage of the 
individual’s wage at the time of dislocation. 
 
Policy: For the purpose of determining eligibility for WIOA-funded services: 

 An adult is considered economically self-sufficient if the individual has received income or is a member 
of a family that has received total family income, during the six-month period immediately prior to 
application for WIOA services, that is at or above 70% of the West Virginia Lower Living Standard 
Income Level (LLSIL) for the current program year.  

 For employed dislocated workers, self-sufficiency is defined as employment that provides a wage equal 
to or greater than 80% of the individual’s wage at the time of dislocation. 

 
Action: All WorkForce West Virginia centers located within Region 1, or serving customers from Region 1, 
will adhere to this policy. Determinations of self-sufficiency and eligibility for services will be made by 
appropriate staff and documented in the WIOA Management Information System (MACC). 
 
Expiration Date: This policy shall remain in effect until revised or canceled by the Region 1 Workforce 
Development Board. 
 
Approved: 

 May 14, 2026 – Executive Committee 
 May 14, 2026 – Region 1 Workforce Development Board of Directors 
 May 14, 2026 – Local Elected Officials 

 
Revised: 

 April 27, 2026 


