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Region 1 Workforce Development Board Policy #28 

Subject: Adult and Dislocated Worker Eligibility Requirements 

Effective Date: April 27, 2026 

Purpose: This policy ensures that all Workforce Innovation and Opportunity Act (WIOA) participants 
receiving WIOA-funded services meet eligibility requirements and are properly registered prior to the receipt of 
services. 
 
References: WIOA Section 3(2), (5), (15), (16), and (36); WIOA Section 129(a)(1)(B) and (C); 20 CFR Part 
680. 
 
Background: The Workforce Innovation and Opportunity Act (WIOA) authorizes workforce development 
systems to provide employment and training services to eligible adults, dislocated workers, and youth. WIOA 
permits states and local workforce development boards to establish eligibility policies, procedures, and 
definitions, provided they are consistent with federal law and regulation. 
 
Policy: All individuals receiving WIOA-funded services must meet applicable eligibility requirements and be 
properly registered in the designated management information system prior to participation in program services. 
 

A. Adult and Dislocated Worker Eligibility Requirements 
Individuals seeking WIOA Adult or Dislocated Worker services must meet the following minimum 
requirements: 

 Be legally authorized to work in the United States;  
 Be 18 years of age or older; and  
 Be registered for Selective Service, if applicable.  

There are no additional eligibility requirements for the Adult program; however, priority for career and training 
services must be provided in accordance with applicable priority of service policies, including recipients of 
public assistance, low-income individuals, and individuals who are basic skills deficient. 
 

B. Dislocated Worker Eligibility Requirements 
In addition to the Adult eligibility requirements above, an individual must meet one or more of the following 
categories under WIOA Section 3(15): 
 

1.  Termination or Layoff 
An individual who: 

 Has been terminated or laid off, or has received notice of termination or layoff; and  
 Is eligible for or has exhausted unemployment compensation; or  
 Has sufficient workforce attachment but is ineligible for unemployment compensation due to 

insufficient earnings or non-covered employment; and  
 Is unlikely to return to the previous industry or occupation. 

 
 
 
 



2 

Policy Letter #28 

 

2.  Plant Closure or Substantial Layoff 
An individual who: 

 Has been terminated or laid off due to a plant, facility, or enterprise closure or substantial layoff; 
or  

 Works at a facility where a closure has been announced within 180 days. 
 

3.  Self-Employed Individual 
An individual who was self-employed (including farmers, ranchers, or fishermen) and is unemployed 
due to economic conditions or natural disaster. 

 
4.  Displaced Homemaker 

An individual who meets the definition of a displaced homemaker under WIOA. 
 

5.  Military Spouse 
An individual who: 

 Is the spouse of an active-duty member of the Armed Forces and has lost employment due to a 
permanent change of station; or  

 Is a spouse of an active-duty service member who meets displaced homemaker criteria and is 
unemployed or underemployed. 

 
Expiration Date: This policy shall remain in effect until revised or rescinded by the Region 1 Workforce 
Development Board. 
 
Approval: 

 May 14, 2026 – Executive Committee  
 May 14, 2026 – Workforce Development Board  
 May 14, 2026 – Local Elected Officials 

 


